
  

 
Equality Policy   

Introduction:  
The purpose of this policy is to inform current and future parents and staff members about the 
efforts made in Scoil Chlíodhna CNS to achieve equality for all members of the school 
community and to reduce incidents of discrimination. The school fully implements its Anti-
Bullying Policy and all incidences of discrimination are dealt with according to the procedures 
outlined in that. This policy was devised by members of the In-School Management Team. It was 
then discussed by all staff members. It was then placed on the school website and incoming and 
current parents were invited to give feedback on the policy.   
 
Rationale:  
Scoil  Chlíodhna CNS is a multidenominational school that caters for children of all beliefs/faiths. 
The school takes an inclusive approach to education. Inclusive education affirms pluralism 
across difference in culture, gender, ability, beliefs/faiths, class, age, race, sexual orientation and 
family circumstances. Teaching diverse traditions and perspectives, questioning stereotypes, 
learning the appropriate cultural codes in order to function within a variety of settings, 
recognising the contributions of all groups in society (especially those who have been 
traditionally excluded) and eliminating negative biases are all seen as important daily practices.  
The Mission Statement of Community National Schools is as follows:  
 
Our mission is to provide a new model of primary education that reflects Ireland in the 21st 

Century. Community National Schools provide a welcome to each child in the community we 
serve and create a learning environment based on diversity and inclusion. Our schools cater for 
the physical, social, emotional and spiritual needs of children within the school day in a 
supportive and caring environment.  
 
At the centre of the ethos of Scoil Chlíodhna is inclusion and equality. All aspects of our 
children’s identity are equally important. The school takes a sociocultural approach to 
education, where teachers take into account the experiences and identity of their children when 
planning their lessons. The school also takes a proactive rather than a reactive approach against 
discrimination of all forms. It is committed to educating the children about the possible types of 
discrimination and the impacts they have on individuals. To focus this commitment, we take into 
consideration the nine grounds of the Equal status Acts 2000 and 2004, namely:  

 Gender    

 Civil Status  
 

 



 
 Family Status  

 Age  

 Race/Ethnicity  

 Religion  

 Disability  

 Sexual Orientation  

 Membership of the Travelling Community  
 
Scoil Chlíodhna CNS is an equal opportunities employer. Candidates for all positions in the 
school will not be discriminated against on any of these grounds. However, all potential 
employees of the school must hold the relevant academic qualifications and undergo a rigorous 
recruitment and Garda Vetting process.  
  

Scoil Chlíodhna’s Approach to the Nine Grounds of Discrimination.  
By using these nine grounds on which it is unlawful to discriminate in the Republic of Ireland, we 
are sending a clear message that any form of discrimination will not be tolerated in the school 
and, in doing so, fulfil our legal obligation to the pupils, staff and parents of our school.  
All members of our school community have the right to feel safe and welcome and achieve to 
the best of their potential, regardless of their actual or perceived differences in ethnicity, 
nationality, culture, religion, sexual orientation, belief/faith tradition or language.  
In order to achieve this, the children in Scoil Chlíodhna are educated about each of the nine 
grounds during their eight years in the school. The school will have a Human Rights’ Month 
every year during which children learn about their rights and the rights of every other human 
being. This month is seen as an opportunity to educate the children about different forms of 
diversity and discrimination. The school takes a spiral approach to the teaching about the nine 
grounds and previously covered work will be revised and developed.      
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